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Annual Report of the internat (ompiaint (ommittee (i ) 
As per the guidelines of UGC, NAAC and the Supreme Court. the college has established 

the Internal Complaints Committee for effective enforcement of basic human rights of gender 
cquality and assurance of an environment free of sexual harassment and abuse. 

Objectives: 

Syon Callege 

The Objectives of the ICC is to develop hcalthy and safe atmosphere to the faculty and 
students of the College and to prevent sexual harassment or exploitation of any kind. Policy 
measures and procedures are laid down to combat sexual harassment, if any arises and the students 
are made aware of these proactive mcasures through seminars and outreach programmes. The 
college's Internal Complaints Committee addresses the grievances filed in a confidential and 
sensitive manner. 

AMliated to Panjab iniversity Chandigarh 
K.M.-7, Hanumangarh Road, Abohar 

I. To prevent and address incidents of sexual harassment within the college. 
2. To ensure compliance with the Sexual Harassment of Women at Workplace (Prevention, 

Prohibition and Redressal) Act 2013. 
3. To promote gender equality, dignity, and respect for all members of the college community. 
4. To prOVide support and assistance to victims of sexual harassment. 

Functions of ICC 
5. To provide conducive environment and congenial atmosphere 

1. Disseminating information about the ICC and its role through orientation and awareness 
programs. 

Imanner. 

2. We have also displaced details of the members of the committee on Our College notice board. 
3. The 1CC will receive and address complaints related to any form of misconduct in a confidential 
and sensitive manner. 

4. Conducting inquiries and investigations into the complaints in a sensitive and impartial 

5. Maintaining confidentiality throughout the complaint handling process. 
6. Taking appropriate actions to redress the complaints and provide relief to the victims. 

harassment. 
7. The committee shall organize awareness programs and workshops on preventing sexual 

8. The ICC shall prepare annual report of complaints received, actions taken, and submit it to the 

college Administration. 

Principal 
Syon College 

Abohar 



Sr. No. 

The Internal Complaints Committee is formed and the members of the Committee are as follows: 

2. 

3 

4. 

6. 
7 

Syon Golege 

Incharg�s 

Affiliated to Panjab University Chandigarh 
K.M.-7, Hanumangarh Road, Abohar 

Mr. Sandeep 

Academie Year 2018-19 

Dr. G.L Sharma 

Ms. Kajal 

Sausleep. 

Name 

Ms. Rajni 
Ms. Anamika Watts 

Mr. Shubham Juneja 
Mr. Varun Chillana 

Designation 
Chairperson/ Principal 
Incharge 
Incharge 
Representative/ IQAC 

Student Representative 

The Internal Complaints Committee was constituted looking towards the various objectives and 
responsibilities to intercept sexual harassment at workplace. To prevent discrimination and sexual 
harassment against girls by promoting gender amity among students and employees, to spread 
awareness towards women empowerment, to provide conducive environment and congenial 
atmosphere for women. Agenda for the meeting (2018-19) were actively discussed among the 
members about working procedure of ICC, awareness program conduction, discussion about 
Complaints. 

Student Representative 
Office Superintendent 

Two meetings of the committee were conducted in the academic year 2018-19. 

Action taken Report (2018-19) 

The nominations were unanimously approved by all commitee members and decided to 
inform nominated students about their selection and responsibilities. 
Special Enrollment Camp for girls organized on 2d & 3u July 2018. 

º The chairman will assign the duties to the ICC members. 

> An orientation session was conducted for the students by Mr. Sandeep. Understanding the 
Internal Complaints Committee (1CC) rules is vital. The 1CC handles complaints about 
harassment and misconduct confidentially and impartially. Familiarize yourself with the 

compla1nt process, your rights, and protections. Ensuring a respectful environment relies 

on everyone knowing and respecting these guidelines. 

Principal 
Syon tYllege 

Abohar 

Principal 



Syon College 
Affiliated to Panjab University Chandigarh 

K.M,-7, Hanumangarh Road, Abohar 

Pictures of Programs & Activities 

(2018-19) 

Special Enrollment camp for girls organized in Syon college, Abohar 

SPECIAL 

on 2d & 3rd & 3d July 2018. 

Principal Syon College 
Abohar 

SPECIAL 



Sr. No. 

The Internal Complaints Committee is formed and the members of the Committee are as follows: 

1. 

2 

3 

In
Barges 

4 

5 

6 

Syon Celege 

7. 

A ffiliated to Panjab University Chandigarh 
K.M.-7, Hanumangarh Road, A bohar 

Academic Y ear 2019-20 

Name 
Dr. G.L Sharma 

Ms. Kajal 
Mr. Kishori Lal 

Mr. Gursewak Singh 
Mr. Anoop Kumar 
Ms. Gagandeep 
Mr. Varun Chillana 

Designation 
Chairperson/ Principal 
Incharge 
Incharge 
Representative/ IQAC 
Student Representative 
Student Representative 
Office Superintendent 

The Internal Complaints Committee was cónstituted looking towards the various objectives and 
responsibilities to intercept sexual harassment at workplace. To prevent discrimination and sexual 
harass1ment against girls by promoting gender amity among students and employees, to spread 
awareness towards women empowerment, to provide conducive environment and congenial 
atmosphere for women. Agenda for the meeting (2019-20) to discuss the role and functions of 
newly constituted ICC, to co-ordinate with Anti-Ragging Committee for activities. 

Action taken Report (2019-20) 

Two meetings of the committee were conducted in the academic year 2019-20. 
º ICC incharge given explanation about the role of ICC and their responsibilities to the 

present members. 

ICC committee conducted an orientation program for new comers in accordance with Anti 
Ragging Committee on 24/07/2019. 

Principal Syon College 
Abohar 

Principál 
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AMliated to Panjab University (Chandigarh 

K.M.-7, Hanumaugarh Road, Abohar 

Pictures of Programs & Activities 

Shot on Y83 Pro 

(2019-20) 

Employability enhancement program for Girls held on 21/||/2019 

Principa! 
Syon college 

Abohar 
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Sr. No. 

The Internal Complaints Committee is formed and the members of the Committee are as follows: 

1 

2 

Intharges 

3 

5 

6 

Sgon Gollege 

7. 

Affiliated to Panjab University Chandigarh 
K.M.-7, Hanumangarh Road, Abohar 

Ms. Kajal 

Academic Year 2020-2 i 

Dr. G.L Sharma 

Mr. Amit 

Name 

Ms. Anamika Watts 

Ms. Kanta 

Mr. Aman Kumar 

Mr. Varun Chillana 

Designation 
Chairperson/ Principal 
Incharge 
Incharge 

Principal 

Representative/ 1QAC 

The Internal Complaints Committee was constituted looking towards the various objectives and 
responsibilities to intercept sexual harassment at workplace. To prevent discrimination and sexual 

harassment against girls by promoting gender amity among students and employees, to spread 
awareness towards women empowerment, to provide conducive environment and congenial 
atmosphere for women. Agenda for the meeting (2020-21) to conduct online extension lecture on 
women health. 

Syon College 
Abohar 

Student Representative 
Student Representative 
Office Superintendent 

Action taken Report (2020-21) 

Two meetings of the committee were conducted in the academic year 2020-21. 
A online extension lecture related on women health and hygiene was held on 10/11/2020. 
Due to COVID pandemic no complaints were received. 

Prihcipal 



GOHE Spn Lollage 
A ffiliated to Panjab University Chandigarh 

K.M.-7, Hanumangarh Road, Abohar 

Pictures of Programs & Activities 

(2020-21) 

Online Extension Lecture on Women Health and Hygiene held on 10/11/2020 

Principal Syon Coliege 
Abohar 



Sr. No. 

The Internal Complaints Committee is formed and the members of the Committee are as follows: 

2 

4 

6. 

Incharges 

Syon Collage 

7 

A ffiliated to Panjab University Chandigarh K.M.-7, Hanumangarh Road, Abohar 

Academic Year 2021-22 

Dr. G.L Sharma 

Ms. Meenu 

Name 

Mr. Deepak Sachdeva 

Ms. Palak 

Ms. Anamika Watts 
Mr. Sandeep Kumar 

Mr. Varun Chillana 

Designation 
Chairperson/ Principal 
Incharge 
Incharge 
Representative/ IQAC 

The Internal Complaints Committee was constituted looking towards the various objectives and responsibilities to intercept sexual harassment at workplace. To prevent discrimination and sexual harassment against girls by promoting gender amity among students and employees, to spread awareness towards women empowerment, to provide conducive environment and congenial atmosphere for women. Agenda for the meeting (2021-22) to discuss about the role and function 
of ICC committee, organized an extension lecture on International Women Day. 

Principal 

Student Representative 

Syon Coliege 

Student Representative 

Action taken Report (2021-22) 

º Two meetings of the committee were conducted in the academic year 2021-22. 

Abohar 

Office Superintendent 

º ICC incharges given explanation about the role of ICC and their responsibilities to the 
present member. 

Organized an extension lecture on International Women Day on 08/04/2022. 
Due to COVID pandemic no complaints were received. 

Prinèipal 



Syon Gollege 
Afiliated to Panjab University Chandigarh K.M.-7, Hanumangarh Road, Abohar 

Pictures of Programs & Activities 

(2021-22) 

Extension lecture on International Women's day held on 08/04/2022 

Principa. 
Syon wilege 

Abohar 



Sr. No. 

The Internal Complaints Committee is formed and the members of the Committee are as follows: 

2. 

3 

4. 

5 

6 

ncharges 

Syon College 

7 

Afiliated to Panjab University Chandigarh 
K.M.-7, Hanumangarh Road, Abohar 

Academic Year 2022-23 

Name 
Dr. G.L Sharma 

Mr. Deepak Sachdeva 
Ms. Anamika Watts 

Mr. Gursewak Singh 

Mr. Vishal 

Ms. Suman Devi 

Mr. Varun Chillana 

Chairperson/ Principal 
Incharge 
Incharge 

Designation 

Representative/ 1QAC 
Student Representative 

Student Representative 
Office Superintendent 

The Internal Complaints Committee was constituted looking towards the various objectives and 
responsibilities to intercept sexual harassment at workplace. To prevent discrimination and sexual 
harassment against girls by promoting gender amity among students and employees, to spread 
awareness towards women empowerment, to provide conducive environment and congenial 
atmosphere for women. Agenda for the meeting (2022-23) to discuss about the role and function 
of ICC committee, organized an awareness program for first year students and discussed about 
activities for gender sensitization & equity and women in education. 

Action taken Report (2022-23 ) 

Two meetings of the committee were conducted in the academic year 2022-23. 
ICC incharges given explanation about the role of ICC and their responsibilities to the 
present member. 

Syon llege 

ICC along with Anti-Ragging committee has conducted an open discussion on prevention 

on Anti-Ragging held on 09/08/2022. 

> Poster making competition on women in education held on 21/06/2023. 
> Visit of college staff in rural areas for gender sensitization & equity on 05/07/2023. 

Abohar 
nricip. 

Principal 



Syon College 
Afliated to Panjab University Chandigarh 

K.M.-7, Hanumangarh Road. A bohar 

Pictures of Programs & Activities 

(2022-23) 

Poster making Competition on women in Education held on 21/06/2023 

BLOCK 

College staff visited rural areas for Campaign under Gender Sensitization held 
on 05/07/2023 

Principal 
Syon i sllege 

Abohar 



Obiectives: 

Syon Gollege 
Affiliated to Panjab University Chandigarh 

KM.-7, Hanumangarh Road, Abohar 

Our College maintains a healthy and congenial academic environment for the 
students. The institution offers protection to the new entrants from the menace of ragging. In 
this regard, our Institute has constituted an Anti Ragging Cell. The aim of this cell is to 
prohibit, prevent and eliminate the scourge of ragging. UGC guidelines on ragging are strictly 
followed. Ragging in all its forms is totally banned in this college. 

Annual Report of the Anti-Ragging Committee 

1. The main objective of this cell is to create awareness among the students on the 
importance of "Ragging free Campus". 

2. The cell will decide and finalize Anti Ragging Regulations for the institution, in 
accordance with the prevail regulations of various statutory bodies. 

3. To make the students to be aware of the directions of the Hon'ble Supreme Court and 
UGC Regulations and Guidelines 

4. To take preventive measures to eliminate ragging among students and to provide them 
healthy atmosphere for all round development. 

5. To ensure the qualitative as well as quantitative development of the college. 
Functions: 

1. New interns are oriented in the beginning of the session about the institutional rules and 
regulations of anti-ragging. 

college 

2. Disseminating Information on the consequences of ragging through orientation and 
awareness programmes. 

3. Displaying various posters and display boards are affixed at prominent locations in the 

4. The Anti Ragging Committee keeps vigil on incidences ragging in the campus. 
s. Ensuring that undertakings in the form of Affidavits by students, parents guardians, and 

staff members of institutes are taken the time of admission. 

6. Timely circulation of action taken report to the concerned authorities against Anti 
Ragging in the institute. 

7. To create a safe and supportive environment for students by strictly enforcing a zero 
tolerance policy toward ragging. 

8. CCTV Cameras has equipped the college with capacity to record any untoward 
incidents or make immediate intervention to stop students from indulging in any anti 
student activities. 

Principal 
Syon College 

A0ohar 



follows: 

Sr. No. 

The Anti-Ragging Committee is formed and the members of the Committee are as 

IKcharges 

1 

2 

3. 

4 

5 

7. 

6. 

Syan College 
A ffiliated to Panjab University Chandigarh 

K.M.-7, Hanumangarh Road, Abohar 

Mr. Arish 

Acadenmic Year 2018-19 

Dr. G.L Sharma 

Name 

Mr. Kishori Lal 

Ms. Shaina 

Ms. Anamika Watts 

Mr. Rajwinder Singh 
Mr. Varun Chillana 

Syon 

Chairperson/ Principal 
Incharge 
Incharge 
Representative/ IQAC 

Designation 

Student Representative 

This annual report provides an overview of our institution's anti-ragging programs for the 
2018-2019, The institution was committed to addressing ragging as it threatened the 

fundamental values of education. Annual report details efforts to prevent this behavior and 

create a safe and free environment for students. 

Student Representative 
Office Superintendent 

Agenda for the meeting to discuss the duties of the members of Anit-Ragging Committee. 

Action taken Report (2018-19) 

Two meetings of the committee were conducted in the academic year 2018-19. 

Duties were assigned to Anti-Ragging committee by the chairman. 

> No incident of Ragging has been reported in the college. 

Principal 
Callege 

Abohar 

Principal 
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Syon Gollege 
Affiliated to Panjab University Chandigarh 

K.M.-7. Hanumangarh Road, Abohar 

CCTV Availability in (ollege campus 

BLOCK-A 

TN SYON 

COLLERE 

SyON COLLEGE 

Principal 
Syon ilege 

Aboher 



College 
A ffiliated to Panjab University Chandigarh 

K.M.-7, 
Hanumangarh Road, Abohar 

Principal 
Syen Gollege 

Abohar 
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follows: 

Sr. No. 

The Anti-Ragging Committee is formed and the membcrs of the Committee are as 

2. 

3. 

4. 

5. 

6. 

Syan Collcge 

7. 

A filiated to Panjab University Chandigarh 
K.M.-7, Hanumangarh Road, Abohar 

Academic ) ear 2019-20 

Dr. G.L Sharma 

Ms. Simcrjeet 
Mr. Karan Soni 

Name 

Mr. Gursewak Singh 
Ms. Rajni Bala 
Mr. Simranjeet Singh 
Mr. Varun Chillana 

Chairperson/ Principal 
Incharge 
Incharge 

Designation 

Representative/ 1QAC 

Principal 

Student Representative 

This annual report provides an overview of our institution's anti-ragging programs for the 
2019-2020.The institution was committed to addressing ragging as it threatened the 
fundamental values of education. Annual report details efforts to prevent this behavior and 
create a safe and free environment for students. 

Syon College 

Student Representative 

Agenda for the meeting to organize a orientation program for new students, display of anti 
ragging flex board and displaying measures taken by University to curb ragging 

Action taken Report (2019-20) 

Abohar 

Office Superintendent 

Two meetings of the committee were conducted in the academic year 2019-20. 
An orientation program was organized on 24/07/2019 with the coordination of ICC 

committee. 

The committee has placed flex boards featuring anti-ragging messages at various 
prominent locations throughout the college. 
The committee will take steps to widely publicize the measures the university 
implements to combat the issue of ragging on a regular basis. 

Principal 



Syon Gollege 
A ffiliated to Panjab University Chandigarh 

K.M.-7, Hanumangarh Road, Abohar 

Pictures of Programs & Activities 

(2019-20) 

Orientation Programme for new comers held on 24/07/2019 

Principa! 
Syon College 

Abohar 



COLL Syon Gollege 
Affiliated to Panjab University Chandigarh K.M.-7, Hanumangarh Road, Abohar 

Displaying of Anti-Ragging Poster in the College Campus 

RA, 

Principai 
Syon College 

Abohar 



follows: 

Sr. No. 

The Anti-Ragging Committee is formed and the members of the Committee are as 

1 

2 

3 

4 

Incharges 

5 

6 

Syon Collage 

7 

A ffiliated to Panjab University Chandigarh 
K.M.-7, Hanumangarh Road, Abohar 

Academic Year 2020-2 1 

Name 

Dr. G.L Sharma 

Ms. Gagandeep Kaur 
Mr. Gurpreet Singh 
Ms. Anamika Watts 

Mr. Kapil 
Ms. Ramandeep 

Mr. Varun Chillana 

Designation 
Chairperson/ Principal 

Incharge 
Incharge 
Representative/ IQAC 

This annual report provides an overview of the anti-ragging activities at our college for the 

academic year 2020-2021. Raising awareness through education, imnplementing disciplinary 

measures, and taking preventative steps are all essential for addressing and reducing ragging. 

Student Representative 

Agenda for the meeting the committee members conveyed that each student has to fill and 

submit affidavit (Student and Parents) within seven days from the time of admission and 

reported that no complaint of ragging was registered during the last six months as classes 

were being held online. Thus the incidence of ragging in the college was zero. The committee 

arranged online complaint facility available in the website of the college. 

Principal 

Student Representative 
Office Superintendent 

Action taken Report (2020-21) 

One meeting of the committee was conducted in the academic year 2020-21. 

Facility for online complaint will be made available in the website of the college. 

Also, a page will be made available in the website for Anti Ragging Committee. 

Syon Coilege 
Abohar 

Principal 



follows: 

Sr. No. 

The Anti-Ragging Committec is formed and the members of the Committee are as 

2. 
3 

4. 

Inchargs 

6. 

Sypom College 

7 

Affiliated to Panjab University Chandigarh 
K.M.-7, IHanumangarh Road, Abohar 

Academic Year 202 1-22 

Dr. G.L Sharma 

Ms. Kavita 
Mr. Gourav Sharma 

Name 

Ms. Komal 

Ms. Anamika Watts 

Mr. Sahil 

Mr. Varun Chillana 

Chairperson/ Principal 
Incharge 
Incharge 
Representative/ 1QAC 

Designation 

Student Representative 
Student Representative 
Office Superintendent 

This annual report provides an overview of the anti-ragging activities at our college for the 
academic year 2021-2022. Raising awareness through education, implementing disciplinary 
measures, and taking preventative steps are all essential for addressing and reducing ragging. 

Agenda for the meeting the committee members conveyed that each student has to fill and 
submit affidavit (Student and Parents) within seven days from the time of admission. To 
display a copy of Affidavit should be on notice board also. 

Action taken Report (2021-22) 

One meeting of the committee was conducted in the academic year 2021-22. 
Anti-ragging affidavits (Student and Parents) were attached with admission forms. 
Both the copies of Affidavit displayed on notice board. 

Pfinc1pal 
Syon Coilege 

Abohar 

Principal 
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Syon College 
Affiliated to Panjab University Chandigarh 

K.M.-7, Hanumangarh Road, Abohar 

Pictures of Programs & Activities 

(2021-22) 

Open discussion for the first year students held on 09/08/2022 

Principa! 
Syon Gollege 

Abohar 



Syon 
A ffliated to Panjab University Chandigarh 

K.M.-7, Hanumangarh Road, Abohar 

Gollage 
Offline affidavit by the students 

asA...:!...AHS 20 

A.367224.. 

Hý3A/R0S.. 

4. fgs faÀa¡À Final îua Dec./May Examination sát gJe/3I0zi 

Aprincipal Syon College 
Abohar 

Frincipal 
Syon (ollege 

Abohar 



Affiliated to Panjab University Chandigarh 
K.M.-7, Hanumangarh Road, Abohar 

Offline affidavit by the Parents 

atbafs a/atal1 

etataft1 

detar/ðetaft1 

ft:3.07:292.. 

Principal 
Syon Co!Mego 

Princi 

Abohar 

Syon ollege 
Abohar 
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Afiliated to Panjab University Chandigarh 

K.M.-7, Hanumangarh Road, Abohar 

A..kA. 

geiEEtaft1 

Offline affidavit by the students 

detavdetafti 
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Princioal 
Syon College 

kan..SH. 

Abohar 
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OMline affidavit by the Parents 
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Syon College 
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Sr. No. 

The Anti-Ragging Committee is formed and the members ¡f the Committee are as follows -

4 

Syon College 

7 

A fMliated to Panjab lniversity (handigarh K.M.-7, Hanumangarh Road, Abohar 

nefharges 

icademic \ ear 2022-23 

Dr. G.L Sharma 
Name 

Ms Gourav Sharma 

Ms. Kavita 

Ms. Sonia 
Mr. Gursewak Singh 

Mr Nikhil Kumar 
Mr. Varun Chillana 

Incharge 
Chairperson Principal 

Incharge 
Representative IQAC 

Designation 

Student Representative 
Student Representative 
Office Superintendent 

This annual report provides an overview of the anti-ragging activities at our college for the academic year 2022-2023. Raising awareness through education, implementing disciplinary measures, and taking preventative steps are all essential for addressing and reducing ragging. 

Agenda tor the meeting will focus on outlining the responsibilities of the Anti-Ragging Committee members, coordinating with the ICC committee to ensure effective implementation of activities, fostering a ragging-free environment on campus and also Surprise visits by the committee. 

Action taken Report (2022-23) 
Two meeting of the committee were conducted in the academic year 2022-23. The chairman assigned the duties related to anti-ragging. The committee members agreed to c0ordinate with the lCC committee to organize an open discussion program which was held on 09/08/2022. 

It has been decided to establish a peaceful, ragging-free atmosphere on campus. Surprise visits are conducted on college premises to assess the measures implemented 
tor anti-ragging activities. 

Syon ,Jllege 
Abohar 

Principal 



Syon Cellege 
Annual Report of tihe Anti-Sexuai iiarassment Committee 

A filiated to Panjab University Chandigarh K.M.-7, Hanumangarh Road, Abohar 

Anti Sexual Harassment Committee has been established by our college for the prevention of harassment of women and to upload the dignity of all. This committee aims to provide a healthy and congenial atmosphere to the female staff members and students of the college. 

Objectives: 

The committee has an umbrella objective of undertaking necessary actions to provide safe and healthy environment for learning and to stop sexual harassment in any form. The major objectives of this committee: 

1. To prevent the sexual harassment of women. 
2. To prevention gender discrimination. 
3. To conduct periodical programmes on women empowerment. 4. To provide conductive environment and congenial atmosphere for both girl and faculty members. 
5. To from guidelines and norms against sexual harassment. 6. To develop principles and procedures to combat sexual harassment. Function of the committee 

1. Informing students about the cell at the time of orientation. 2. Displaying various posters and display boards are affixed at prominent locations in the college. 
3. The cell shall process all the individual complaints and take suitable action thereon in the manner and mode as per the college norms. 

4. To create a safe and supportive environment for students by strictly enforcing a zero tolerance policy toward sexual harassment. 
5. Regularly organizing awareness programs and workshops on preventing sexual harassment. 

Principal 
Syon (oliege 

Abohar 



follows: 

Agenda: 

Sr. No. 

The Anti-Sexual Committee is formed and the members of the Committee are as 

2 

ncharges 

1. 

3 

4 

6 

7 

Syon Golege A ffiliated to Panjab University Chandigarh K.M.-7, Hanumangarh Road, Abohar 

Academic Year 2018-19 

Ms. Seema 

Name 
Dr. G.L Sharma 

Ms. Sukhman 

Ms. Anamika Watts 
Ms. Sapna Rani 
Mr. Sonu Kamboj 
Mr. Varun Chillana 

Chairperson/ Principal 
Incharge 
Incharge 

Designation 

Representative/ 1QAC 

The sexual harassment initiatives for the academic year 2018-2019 are summarized in this yeariy 
report. It includes supportive and inclusive environment for both female students and faculty, 
aimed at preventing sexual harassment and gender discrimination. 

Student Representative 
Student Representative 
Office Superintendent 

The committee reviewed the awareness program addressing issues related to sexual harassment. 
It discussed the responsibilities of Anti-Harassment Committee members and plans to coordinate 
with the Women Development Committee on related activities. Additionally, a program will be 
organized to focus on preventing sexual harassment. 

Sy 

Action taken Report (2018-19) 
Two meetings of the committee were conducted in the academic year 2018-19. 
To delegate the responsibilities of Anti-Harassment Committee members to the Principal. 
The committee members were directed to collaborate with the WDC and the Anti-Sexual 
Harassment Committee to organize a seminar on women empowerment which was held 
on 18/02/2019. 

The committee organized a program on preventing sexual harassment held on 
22/04/2019. 

Principa! 
Principal 



oOHAS Syon College 
Affiliated to Panjab University Chandigarh 

K.M.-7, Hanumangarh Road, Abohar 

Pictures of Programs & Activities 

(2018-19) 

Talk on Prevention of Sexual Harassment held on 18/02/2019 

Principal 
Syon College 

Abohar 



follows: 

Agenda: 

Sr. No. 

The Anti-Sexual Committee is formed and the members of the Committee are as 

2. 

3. 

4 

5 
6 

Incharges 

Spon Gollege 

7 

Affiliated to Panjab University Chandigarh 
K.M.-7, Hanumangarh Road, Abohar 

Academic Year 2019-20 

Dr. G.L Sharma 

Ms. Mamta 

Name 

Ms. Sandeep Kaur 

Ms. Ishu 
Mr. Gursewak Singh 

Mr. Pardeep Kumar 
Mr. Varun Chillana 

Designation 
Chairperson/ Principal 
Incharge 
Incharge 
Representative/ IQAC 

The sexual harassment initiatives for the academic year 2019-2020 are summarized in this yearly 
report. It includes supportive and inclusive environment for both female students and faculty. 
aimed at preventing sexual harassment and gender discrimination. 

prominent locations on the campus. 

Student Representative 
Student Representative 
Office Superintendent 

A flex board addressing anti-sexual harassment will be displayed, providing information on how 
to report complaints and issues related to sexual harassment. Additionally, a webinar focusing on 
the psychological needs of girls will be conducted. 

Action taken Report (2019-20) 
Two meetings of the committee were conducted in the academic year 2019-20. 

º The committee displayed flex boards with anti-sexual harassment messages at various 

A webinar was organised on the psychological needs of girls on 25/06/2020. 
The committee noted that no complaints of sexual harassment have been filed against any 
students or staff members. 

Principa! 
Syon Coilege 

Abohar 

PrincipaB 



ABO HAS Syon College 
AffMliated to Panjab University Chandigarh 

K.M.-7, Hanumangarh Road, Abohar 

Displaying of Anti-Sexual Harassment Guidelines in the 

College Campus 

DEFINING SEXUAL HARASSMENT OF 
WOMEN AT WORKPLACE. 
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Webinar on "Girls' specific psychological needs' held on 25/06/2020 
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Academic Year 2020-2 1 

Dr. G.L Sharma 
Name 

Ms. Ritu Sharma 

Ms. Renu Rani 

Ms. Nishu 

Ms. Anamika Watts 

Mr. Tushar 

Mr. Varun Chillana 

Chairperson/ Principal 
Incharge 
Incharge 

Designation 

Representative/ IQAC 
Student Representative 

The sexual harassment initiatives for the academic year 2020-2021 are summarized in this yearly 
report. It includes supportive and inclusive environment for both female students and faculty, 
aimed at preventing sexual harassment and gender discrimination. 

Student Represcntative 
Office Superintendent 

To raise awareness among students about sexual harass1ment of women during online classes. 

Action taken Report (2020-21 ) 

One meeting of the committee was conducted in the academic year 2020-21. 
An online lecture on sexual harass1ment in student life, the workplace, and other contexts 

was delivered by the in-charge. 

Sycr. siege 
Abohar 

Principal 



OHE 

follows: 

Agenda: 

Sr. No. 

The Anti-Sexual Committee is formed and the members of the Committee are as 

1. 

2. 

3. 

4 

5. 

6 

Syon College 

7 

Affiliated to Panjab University Chandigarh 
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Academic Year 202 1-22 

Ms. Jyoti 
Dr. G.L Sharma 

Name 

Mr. Gobind Singh 

Ms. Jyoti 
Ms. Anamika Watts 

Mr. Harish Kumar 

Mr. Varun Chillana 

Chairperson/ Principal 
Incharge 
Incharge 
Representative/ 1QAC 
Student Representative 

Designation 

Student Representative 
Office Superintendent 

The sexual harassment initiatives for the academic year 2021-2022 are summarized in this yearly 
report. It includes supportive and inclusive environment for both female students and faculty, 
aimed at preventing sexual harassment and gender discrimination. 

Encourage members to attend or participate in workshops or short-term training on sexual 
harassment offered by various agencies. Additionally, organize an extension lecture on 
emotional management. 

Action taken Report (2021-22) 

Two meetings of the committee were conducted in the academic year 2021-22. 
Members were encouraged to attend or participate in workshops and short-term training 
on sexual harassment conducted by various agencies. 
An extension lecture on emotional management was organized on 24/06/2022. 

º No incidents of sexual harassment involving women have been reported at the college. 
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Extension lecture on Emotional Management held on 24/06/2022 
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Academic Year 2022-23 

Dr. G.L Sharma 

Ms. Meenu 
Ms. Aseem Makkar 

Ms. Rajni 

Name 

Mr. Rahul 

Mr. Gursewak Singh 

Mr. Varun Chillana 

Designation 
Chairperson' Principal 
Incharge 
Incharge 
Representative/ 1QAC 
Student Representative 

The sexual harassment initiatives for the academic year 2022-2023 are summarized in this yearly report. It includes supportive and inclusive environment for both female students and faculty. aimed at preventing sexual harassment and gender discrimination. 

Student Representative 
Office Superintendent 

To review the responsibilities of the Anti-Sexual Harassment Committee members, outline the role and functions of the committee, and coordinate with the ICC for upcoming activities. 

Action taken Report (2022-23) 
Two meetings of the committee were conducted in the academic year 2022-23. 

º To have the Principal assign the duties to the Anti-Harassment Committee members. The committee in-charge explained the role and responsibilities of the Anti-Sexual Harassment Committee to the members present. 
In coordination with the ICC and the Anti-Sexual Harassment Committee, the committee members organizeda counselling session on 10/06/2023. 
No incidents of sexual harass1ment involving women have been reported at the college. 
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Counselling session for first year students held on 10/06/2023 
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